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The MOICC will be presenting two sessions of 
Improved Career Decision Making workshops in 1991: 
October 29-30 at SMTC, South Portland and December 
3-4 at KVTC, Fairfield. The ICDM curriculum has un­
dergone major revisions over the last year and includes 
current information on occupational and demographic 
trends as well as sections on special needs of adults, 
children at risk, women and teen parents and needs of the 
disabled.
Trainers representing the MOICC will be attending a 
"Train the Trainers" session in Minneapolis in October.
Registration brochures will be mailed out at the end of 
September. For further information, contact Denis For­
tier at the MOICC.
CONGRATULATIONS, NANCY
Nancy Perry, Guidance Consultant for the Maine 
Department of Education, is on a year’s leave of absence 
to devote her time to the American School Counselors 
Association as their President. It’s a wonderful honor for 
Nancy and, while we will miss her this year, we offer our 
heartiest congratulations and best wishes!
THE TOP 40
In October of 1991, the TOP 40 chart-busting jobs in 
Maine will be highlighted in a poster and booklet. Forty 
occupations will be depicted according to 1) average 
annual openings, 2) educational levels, 3) math skill re­
quired, 4) language skill required and 5) standard voca­
tional preparation time. The purpose of the product will 
be to introduce students to key determinants of career 
choice and how a focus on one characteristic can in­
fluence occupational choices available.
THE MAINE WORKS 
PHOTOGRAPHY CONTEST
For the second year, MOICC and the Maine Profes­
sional Photographers’ Association will sponsor The 
Maine Works Photography Contest. The contest will be 
open to students grades 4-12 in three divisions:'
Division I: Grades 4-6
Division II: Grades 7-9 
Division III: Grades 10-12
Best Over-all: All Grades
This year’s theme is "CAPTURE THE JOYS AND 
PASSIONS OF WORK." For more information, contact 
Stephen D. Thompson at the MOICC.
SUMMER CONFERENCE FOLLOW-UP
The 13th annual career information and career education conference, CAREER DEVELOPMENT: PUT­
TING THE PIECES TOGETHER, held in June was a resounding success having garnered a standing-room-only 
crowd for both keynote sessions. Participants responded positively to the Refresher Courses offered on Monday 
afternoon, a new feature of the conference this year.
We did, however, come away from the conference with a few items that we would like to return to their rightful 
owners: three glasses cases, one with the glasses still in them. Please call Cynthia Gray at the MOICC, 207/289-2331.
We are already in the planning stages for next year’s conference. Watch this space for more information!!
State House Station 71, Augusta, Maine 04333-0071 
(207) 289-2331
CIDS NETWORK TRAINING
Training for CIDS network members on CHOICES 
and GIS is currently being scheduled for the last two 
weeks in October and the first week in November. Train­
ing will be scheduled in a variety of locations from 
Portland to Caribou. For further information, contact 
Stephen D. Thompson at the MOICC.
CIDS NETWORK PARTICIPATION
Although we have been experiencing the financial 
woes of state government and local communities, very few 
local educational agencies and agency CIDS network 
members have dropped using GIS or CHOICES. Several 
sites have opted to purchase software programs that ad­
dress 2/4-year college information and career informa­
tion and planning. We appreciate the continued network 
participation and invite those sites considering other 
software options to communicate with the MOICC. Over 
the years we have reviewed a number of software pack­




The new computerized catalog for the Work/Educa- 
tion Resource Center (WERC) is ready for use this fall. 
The WERCSYS was developed by Catherine Van Dyke 
under a contract with the MOICC. The system enables 
the MOICC staff to better respond to customer requests 
and makes it possible to generate subject listings and new 
title listings for materials in the center. It will also allow 
visitors to the WERC a chance to "browse" electronically 
through the holdings in the Center.
The WERC is a free lending library of over 1500 
career-related materials. The materials in the Center are 
available in many formats, including audio-visual, print 
and software and for many age levels, kindergarten 
through adult.
Printed lists for materials in self-esteem, decision 
making, job search methods, occupational information 
and jobs of the future will be available in the WERC in 
October.
On a trial basis, the WERC is instituting a lending 
policy that will allow use of materials on a school quarter 
basis (12 weeks). If the material is requested by another 
customer, it must be returned after 4 weeks. Contact 
Cynthia Gray at the MOICC for further information.
The MOICC NEWSLETTER is published five times per 
year. Information for inclusion in NEWSLETTER should 
be sent to Catherine H. Van Dyke, editor, c/o MOICC, 
State House Station 71, Augusta, Maine 04333.
MAINE MICRO-OIS UPDATED
The Maine Micro-OIS should be ready for delivery to 
interested users by mid-October. The Micro-OIS is a 
statistical system containing occupational employment 
projections to the year 2000 for Maine, coupled with data 
on education and training program completers. By using 
the system, estimates of occupational areas with skill 
surpluses or shortages can be made in order to review the 
validity of training programs. Utilizing data developed by 
the Division of Economic Analysis and Research of the 
Maine Department of Labor as well as by the Maine 
Department of Education, the Micro-OIS links occupa­
tional employment data with related education and train­
ing programs. These "clusters" enable any individual using 
the system to look at employment data on the basis of 
demand and supply. Other data presented by the Micro- 
OIS include 1990 statewide average hourly wages, where 
available; occupational characteristics data such as the 
reading, math, and language levels required by occupa­
tions; and a quick guide to the availability of training 
programs in Maine by occupational category. Further 
information regarding the MicroOIS can be obtained by 
calling Denis Fortier at the MOICC.
ANNUAL NOICC/SOICC 
CONFERENCE
Susan Brown, Executive Director of MOICC, at­
tended the annual NOICC/SOICC Conference in Al­
bany, New York. The conference theme, WORKERS 
AND WORKPLACES: DIVERSITY, CHALLENGE, 
EXCELLENCE!, augmented the SOICC’s role of 
promoting the development and use of occupational and 
career information. Keynote speakers at the conference 
were Ira Magaziner, Chair of the Commission on Skills of 
the American Workforce, and Dr. Crystal Kuykendall, 
President and General Counsel of Kuykendall, Ltd. THE 
MAINE GUIDE: A DEVELOPMENTAL FRAME­
WORK FOR LIFE CHOICES was featured as an ex­
emplary curriculum. Conference participants had the 
opportunity to preview this curriculum at a Roundtable 
Presentation led by Ms. Brown.
MOICC HOSTS EASTERN MEACD
On Monday, October 21,1991, MOICC staff members 
Denis Fortier and Steve Thompson will host and facilitate 
a workshop/dinner meeting at the Crystal Room of the 
Red Lion Restaurant in Bangor. Planned with the assis­
tance of current Eastern Maine President, Kurt Krauss, 
the workshop will begin at 4:30 P.M. with a presentation 
on current labor market information and projections to 
the year 2000. This presentation will feature MOICC’s 
latest career information product "Maine’s TOP 40." For 
further information, contact Stephen Thompson at the 
MOICC.
Guidance counselors, adult educators, teachers and 
employment and training personnel are invited to attend 
hands-on training in the components of the K-12 cur­
riculum MAINE GUIDE: BUILDING BLOCKS FOR 
THE FUTURE and CAREER TRANSITIONS FOR 
ADULTS. Training sessions will be held October 7 and 
8 in Fairfield and Portland and October 16 and 17 in 
Bangor and Caribou and will be led by Hank Lunn, 
developer of the MAINE GUIDE. Registration materials 
will be mailed in September. For further information, 
contact Pat Julien at the Bureau of Adult and Secondary 
Vocational Education (289-5854).
In addition to statewide training, Hank Lunn and 
Catherine Van Dyke will be presenting the MAINE 
GUIDE at the national career education conference, 
"Strategies for the New Millennium, " scheduled for 
November 20-22,1991 in Cincinnati, Ohio.
MOICC PRESENTS AT 
EDUCATIONAL7CAREER FAIRS
During the week of November 12-15, 1991, MOICC 
staff will make presentations at area high schools on the 
topic of "Choosing: Determinants ofLife Work Planning." 
Participating schools include Gardiner Area High 
School, Lincoln Academy, Maranacook Community 
School, M onmouth Academy, Cony High School, 
Erskine Academy, Oak Hill High School and Hall Dale 
High School. This presentation will be part of a post­
secondary education workshop that will highlight admis­
sion counselors from a variety of institutions and 
specialized career representatives. For additional infor­
mation, contact Carol Norcross, Director of Guidance, 
Erskine Academy, at 445-2964.
WORKPLACE REVOLUTION EXPECTED TO MARK 1990s
l Job security will be decreased, there will be fewer promotions for workers who entered the work force in the 1970s, j 
l and annual raises may be replaced by performance-based bonuses, according to a new book by Gary L. Klott, The \ 
f Complete Financial Guide to the 1990s. Other characteristics of the revolution are shown below.
CHARACTERISTICS OF THE WORKPLACE REVOLUTION
• Elementary school enrollments began to rise in 1986 and those in high school will begin to \ 
grow again in 1991. By 1996, there will still be far fewer students than were enrolled in both \ 
levels in 1970.
•  The median age in the United States was 29.9 in 1979. It’s around 33.0 now and will increase \ 
to around 38.9 by 2010.
•  College enrollments are expected to drop from their 12.5 million in 1987 to 12.2 million in 1 
j 1997.
• The retirement period of life will be longer. Life expectancy at age 65 is 15 years for men and \ 
20 for women.
• Asians are expected to be the fastest growing segment of our population, with 34.5 percent \ 
growth predicted for the 1990s. Rates for other groups include Hispanic 26.8, black 12.8 and \ 
white 3.6.
• In 1950, women accounted for 30 percent of the workforce. Their share should rise to 47 by \
2000.
•  Fields with the highest predicted growth rate include environmental clean-up, waste disposal, j 
and health care. Moderate or declining employment is predicted for the housing industry, j 
defense contracting, manufacturing, and messenger services.
•  Today the average work week is around 34.7 hours. That should decrease to 33 hours by 2000. \
• More employers are allowing some workers to perform some or all of their job at home. An \ 
estimated 26 million Americans now work at least part-time out of their homes and this should \ 
increase to nearly 33 million by 1993.
Source: Career Opportunities News, Garrett Park Press, March-April 1991.
SKILLS FOR THE WORKPLACE
Students who go directly to work after earning a high 
school diploma need almost the same basic skills and the 
ability to learn and adapt to changes in the workplace as 
those going on to college, according to the National 
Academy of Sciences in the report, High School and the 
Changing Workplace. Here are the basic skills that are 
necessary in getting and keeping a good job according to 
the report:
1. Command of the English language.
2. Ability to reason and solve problems
Through: identifying problems, figuring out new 
ways of handling difficult problems, evaluating 
possible alternative solutions, and reaching 
decisions based on good information, not faulty 
opinion.
3. Ability to read well.
Every student preparing for work should be able 
to: read and evaluate written material, summarize 
important ideas, and interpret tables, charts and 
graphs.
4. Ability to write clearly and concisely.
Workers are frequently called upon to fill out 
forms, keep records, and write notes, letters and 
reports. Skillful writing means you can: collect im­
portant information and facts; organize informa­
tion so others can understand it; use correct spell­
ing, punctuation and capitalization; use a diction­
ary, encyclopedia and other reference books; and 
write so others can read it.
5. Understanding of basic mathematics.
Many jobs require being able to compute cost, 
time, volume, percentages and fractions. Students 
should be able to: add, subtract, multiply, and 
divide whole numbers, fractions and decimals; 
calculate simple interest; calculate distance, 
weight, area, volume and time; and measure 
length, width and height.
6. Knowledge of basic science and 
technology
Including: acquaintance with computers and 
their applications; principles of physical, chemi­
cal and biological sciences; and knowing how to 
formulate and state hypotheses.
7. Oral communication skills.
Success in any job requires the ability to com­
municate thought, knowledge, and information 
through speech. This means you can: communi­
cate in English, understand and give instructions, 
obtain and clarify information through questions, 
and participate effectively in discussions.
8. Good interpersonal relationships.
Young people in particular must understand that 
employers may have certain behavior, speech and 
dress standards quite different from those of 
their friends and acquaintances. Effective inter­
personal relations means you can: respect the 
opinions, customs and differences of others; offer 
and accept criticism constructively; participate in 
group decisions; and handle conflict maturely.
9. Knowledge of social and economic 
studies.
Successful workers will need to know how 
American society and the economy work. This re­
quires an understanding of the history of present- 
day American society; the political, economic 
and social systems of the U.S. and other 
countries; forms and functions of local, state and 
federal governments; rights and responsibilities 
of citizens; the basic fundamentals of economics 
such as supply and demand; and the roles of 
money.
10. Positive personal work habits and 
attitudes.
What employers look for most in high school 
graduates, in addition to particular types of skills, 
is the person’s ability to learn and adapt to chan­
ges in the workplace. Good work habits require a 
realistic positive attitude toward one’s self; a will­
ingness to learn; self discipline, including depend­
ability and being punctual; appropriate dress and 
grooming; and the ability to accept responsibility 
and work with or without supervision.
All workers, no matter what their occupation, will have 
to learn to do some new things, or will have to learn to do 
some old things in new ways. Students can be sure to give 
themselves the best preparation by learning these 10 skills 
while in school.
Source: Career Guide, Pennsylvania Occupational In­
formation Coordinating Committee. Spring 1989.
PROFESSIONAL AND TECHNICAL OCCUPATIONS WITH EMPLOYMENT
POTENTIAL IN MAINE
By the year 2000, professional and technical occupations are expected to comprise 18 percent of 
total employment in Maine. Inl988, these occupations represented 17 percent of total occupation­
al employment in the state. Further analysis of employment trends indicate that this is the second 
fastest growing group of occupations in Maine, with growth between 1988 and 2000 expected to be 
almost 23 percent. This can be contrasted with an overall projected employment increase of 16.6 
percent for all occupations in Maine. The chart below focuses on some professional/technical oc­
cupational areas with projected employment growth rates higher than the overall rate. As in­
dividuals explore possible employment opportunities in the future in order to make education and 
training plans, they should keep this information in mind. Among both the largest and the fastest 
growing occupational groups are health practitioners and technicians. These include physicians, 
nurses, medical and laboratory technicians and technologists, and physicians’ assistants. Another 
important characteristic of these jobs is that they normally all require at least two to four years of 
education beyond high school.
SELECTED OCCUPATIONS IN MAINE WITH GREATER THAN AVERAGE
PROJECTED GROWTH
PROJECTIONS TO THE YEAR 2000
PROFESSIONAL, PARAPROFESSIONAL, TECHNICAL OCCUPATIONS
1988 2000 PERCENT
TITLES_______________________ EMPLOYMENT  EMPLOYMENT  CHANGE
PROFESS.,PARAPROF.,TECHN. 101,764 125,070 22.9
Underwriters 390 508 30.3
Loan Officers/Counselors 629 771 22.3
Accountants & Auditors 3,741 4,710 25.9
All Other Financial Specialists 399 496 24.3
Personnel Specialists 1,530 1,822 19.1
Management Analysts 725 989 36.4
Assessors 476 569 19.5
Engineers  4,601 5,684 23.5
Architects 659 774 17.5
Engineering Technicians 4,912 5,825 18.6
Physical Scientists 592 721 21.8
Computer & Math. Occupations 2,421 3,504 44.7
Social/Recreational/RelatedWorkers 5,197 6,745 29.8
Legal Assistants & Technicians 786 1,145 45.7
Health Practitioners/Technicians 22,250 30,869 38.7
Writers/Artists/Media Workers 5,755 7,044 22.4
Source: Maine Department of Labor, Division of Economic Analysis and Research, OES Projections Series 1988-2000
Maine Occupational Information Coordinating Committee 
State House Station 71 
Augusta, Maine 04333-0071
Printed under appropriation number 010-12E-1200-152
DID YOU KNOW?
That for every 100 pupils in the fifth grade...
99 enter the ninth grade..,
88 enter eleventh grade...
76 graduate from high school...
47 advance to college...
24 earn a bachelors degree.
Source: National Center for Education Statistics
